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Antecedents of Organizational Commitment of Lecturer in
South Sumatera

Zainal Berlian
LITN Raden Faiah, Palembang

ABSTRACT: Theoretically it was predicted thar leadership stple and organizational culture have partially
and simultancously affected emplovees comamitment to crgamization. Fwhermare, those factors i e, leadership
stvle, organizational culture and organizational commitment have impact en lecture performance, this research
was conencted af Patembang, Sonth Sumarera, This research was conduered by using deseriptive quantitative
approdeh Wik guesiomiaive ar the dra sothering instranens. I addition to thar explanatory approvch was
wrrrsed oul to get a deeper insizht on the research phenomenon 325 samples was colfecied from 3 {five)
participating universitie in Sonth Swmaiera, Palembang. Data analysts was carried out by using Structwral
Eguarion Modelling (SEM,, The vesearch found that all independent variahles have a significant effect on
dependent variahlzs both partially and dmtaneonsly. Simultanzously it was found that feadership style and
wreamzatonal culture affected organizaronal commiment by K2 - 0.77 with the most srgmificant facter was on
srganizatonal communication. Thic result shows thai there are sall 43% of other factors that gffected on
erganizaitonal comminment The next resuli vas alsy sathered simultaneously which is the effect of leadership
style, organizational enlnire and oreanizational commitmens on emplovees performance with R2 = 0.79 with
e most sigmificant facror was on orgamizational commimment. Thiv result shows that there are still 51% of
wther factzes thataffecred on empluvees performance that needs i be fooked imin i furither rexearch,
Keywords: leadership sevle, organizational culure, arganizational commimmants,

.  RESEARCH BACKGROUND

Based on the reserach furthermora. research hes shown that higher education institutions are facing
major challenges regarding the managemen: of the performance of academic staff (Mapesela & Strydom, 2004).
It is therefore on the basis of the foregoing, as well as the precedmg backpround that this study a:ms o addrass
tie followang research problem that may assist the leadership in higher education institutions to face the
challenges referred ta in the srudy s back ground: the need for empirical evidence to confirm the relevance of the
seven postulated performance messurement dimensions for leclurers posited by Robbins, Odendaal and Roodt
(2007}, Integrated Qualiy Management is an approach to maximuze organizational competitivenass through
confinuous improvement on product, labor, and environmental processes 7 (Masution, 2010), As on
organizational strategy, 1 the MMT, the organization provides {commitmient to continuous improvement of
customer sutisfaction by continually smprove organzatonal processes {(Wibawo, 20017, Komitmen'vang
powedul ol al' members of the organization to improve the quality of products in the cyele of improvement
continuegs -menerus is the frst principle m the imolementation of MMT (Deming 1 Sumarsan, 2013186 and
Salhs, 2007, 1DO). management commitment is the first program in the implementation of MMT which betier
quality must be a shared commitment in which quality initiatives directed and led by senior management
(Crosby 1n Sallis. 2007 113} Therefore, the rmplementation of MMT requires proper leadershep,
communication effecnve orpamzation, and organzational culture that supports, which ean improve kineya
employees continucusly in a eycle of impiovement of product quality through strengthening the commitment of
all members of the organiaion (ishikara in Nasution, 2010 Surmaraan, 2013)

Problem Statement

Rased on the background of the above problems, study problems can be formulated as follaws:
I Is Leadership Stvle partanl effect oward Organizational Commitment”

2. IsOrganizational Culture effect toward Organizational Commitment?

i Are Leadership Stvle and Orpamizational Culture toward Organizstional Commitment?

Research purposes

Appropniate formulation of research problems, the purpese of this study was o assess and prove

1. Toinvestigate the effect of Leadership Style toward Organizational Commitment

2. Tounvestigate the effect of Orgamizational Culture soward COrpamizetional Commitment

d.o To mvestigate the effert of  Leadership Stele and Orgnnizetional Culture toward Orgunizational
Commimant
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Il. THEORITICAL BACKGROUND

Bass & Bass (in Usman, 2013) notes up m 1993 there were 221 Tahus undarstanding of leadarship in
387 publications, and in 2005 Amazon com has registered (18 229 leadership books, Google Schoolar regstar
16,800 beoks and 336,000 citations Izadership leadership Data illustrates the breadth of discussion ahour
leaders and leadership are also implications fr the diversity of understanding and approaches developed in
studies on leadership, Leaders are people who have cenain skills that can influsnce their followers to cooperate
wwards the achievement of predetermined obiectives (Sudrimunawsr 2004 Mangunhaijana, 2007) While
leadership is something that used to influence other peopis's leader, a process, ar ability, courage, througsh
communication, directly or indirectly, with the intent to stir up the people so that with full undsrstanding and
awareness will be willing to follow the leader. (Stoner in Umar, 2005 Yukl, 2009 Davis & Newstrom, 2003]
152, Terry and Frankin in Robbins, 2006 Huphes et al 1n Ulsman, 2003 308 Wirawf 20130 Based on the
above opimon, the authors assume that need to be pivotal records 1n the transformational leadership sivie, and it
can distinguish with other stvles Other cadership s an attempt 1o persuade leaders followers (subardinates and
other staff) o make changes and to mest the future betier (Daft, 2008, Hughes, Gionet, Curphy, 2005 216
Robbins, (2006472, Yukl, 2009), Based on the above heoretical study, the needs of the organization that hes
run the 180 15 participatory leadership style-ransformative resesceh 1o leadership integrate participaory and
transformative leadership stylz to move the arganizalion in the achievement of arganizational poals, The
dimensions of participative leadership transformative, as if refers 1o Yukl {2009), Wirawan (2013}, Bums and
Bass {in Wirawan (2013} are. (1) participative leaderchip, and (2) trencformative teadership. Dhmaznsions of
participative leadership, measured by indicators: (1) members are given the opporunity o be invelved in the
decision making process from the determination of the vision, mission, policizs, operstional activities,
monitoring and evaluation, or at least at the level of cach work, {2 there 15 a delegation of autboriry n
accordance hierarchy of the organization; (3 ) thers is the atterapt 1o make room for the development of
creativity and mnovation from every member of the orgarszation; (4} thare 15 the attempt of leadess v inegrare
subordinate, and (5) seek o resolve conflicts or disputes teijadi e the organizational environment, the
dimensions of wansformative leadership messured by indicators: {1 ) has a transformative commitment through
clarity of vision, nussion, goals and objectives of the organization; (2) communicate the vision, nmgsion, goals
and objectives of the organization to all parties, especially subordinates in an arganization, {3} continuously
invites all parties, especially suborcinates to prepare for pambahan, and (4) reward subordinates ter] successful
i bekeija and had foresight, shown mi creativity and innovation. The concept of organizatonal culters first
appeared i the 1970s and 1980s, (which term organizational culture 15 equated with the tarm corparate culturs
(Eusdi, 2011}, This iz consistent with the views expressed Ly Tika (2006, 7) thet organizational calturz has in
vommon with culture companies, though there are special things on the comporate culturs like sivle and
management systems. the views are more specifically stated by Ndraha (2003, 9) which says that the studies
relating to the organizarional culture applies to the corperate culture, but the studies associated with the
corporate culture, may not all apply to the organization's culture.

Table 1. Grouping Theory of Orpanizational Culture
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Source; Calculated based on theoretical study used sources
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Test Reliability

Azwar (2007 4) savs that the reliability mempakan peneijemahan and reliabiliy word which means
reliability, dependabihity, consistency end =0 on. The measurement jesulis can be trusted when it is ir the
implementation of measursments saveral tes against the same subject obtained celatively sinular rasnlts, as
long as the measured aspect dogs not change. Instrument raliability is a reliable measiurement resuls, Instrument
reliability is required to get the data in accardance with the purose of measurement. To achieve this, ichability
test using Cronbach's alpha was measured by Cronbach's alphascale of 013 |

Tahle 2 Realibillitas Instrument Testing Results an Rasearch Vanables

Moo | Variabe BALAE Cronbiach 5 i Feputusen ]

1 Leadership stvle T ; Leliabel

2 anizihena culiure 770 Eatinhe]
Emnlnvee cormitmend Wy L Fulinbed

3
Source: Preliminary Test Rzliability Research nstruments, SPAS

| RESULTS AND DISCUSSION
Suitability Index Model
The resu'ts of data analysis using methods Stiueitural Equation Model (SEM) usin £ application
software LISREL 2.7 then obtained & summary mdex of the suitability of the modsl as follows

Table 3 Switahility Indox Model

rlniﬁhtnr' GOF Ukuran yuug diburnphan | Hasil Estinnayi Ko sdiifpuilan
| Uksran Ahsolut i
| ik | GFI =060 [ 1naa | Adargirad Fiy
L RS A | BRSEA < 0# [ oo7 | Goad Fir
Lt Ineremental Fit
k] b I S P 56 L e i
KF1 BIFL = 3 40 1.5 Lragad Fif T —
AGF] ACTE] = 040 11045 aaekt ST
RFI EFT = 0 .54 Caevenl i
[Tl Y] 0,435 Ureonond Fie
CF1 [ li=0om [oos ot i

Source; Data Processing with LISREL 8.7

Based on Table 5.1 above, eight (8) the size of the suitability of the modsl obtained for RMSEA,
NNFL, NEL, AGFT, RF1, IFL, CFI has an index of fimese modal good (Good Fitl, there is one indax kesuzian
models that GFT has an index kesuaian models are marginal {margnal Fit). According Hair et all {2006.623)
marginalfit is 4 fitness model wider conditions index eriteria of absofute fit, as well as mcremental fit bus sl
can be used in further analysis, because it is close to the index critera for a good fit Thus, the suitability index
based on the caleulation model used in the stuly that further analysis can be done

V.  DISCUSSION

Influence of Leadership Style an Organizationa! Commitment i Partial, Based on the results of testing
the hypothesis can be confirmed that there is 2 leadership style influence on rganizational commitment, it can
be seen from the results of siatistical tests DIMA twr> W (8:37> 196} The next big unknown contribution of
leadership style on employee commitment, based on the path coefficient 1s 0.38, Thus, the contribution of the
effect is 0:38 x 0:38 x 100 = 14:44%. Influence of Organizational Culture Organizational Commitment Apainst
Partial, Based on the results of testing the hypothesis in mind fhat vrgunizational culture affects terhadap-
organizational ¢ommitment, which is known 1o result diit> tab (278> 1.96) Furthermore, the comtribution is
the influence of vrganizational culture on organizational commitment bazed on the resuits of the path coefficient
019 x 0119 x 100 = 3.61%. Influerce of Leadership Style and Organization Culture Collaborative against
Urganizational Commitment Based on the test results showed that the vanables hipotiesis leadership styles,
orgamizational communication and organizational culmure mllyence jeintly on orpanizational commitment
Results thit= ttab (101 579> 2.63), Furthermore, known B2 = (.67, these results suggest that the effect wopeiher
is 67%. Thus, there are 37% of other factors that influence the organizational commutment

YL CONCLUSION
Based on the results of hypothesis testing and discussion that hag been done in the previous chapter.
This, the study conciuded the following:
I.  Leadership style affect parmally positive and sigmificant organizationa! commitmen! within the cOmgany are
n the South Sumatera, Palembang. [ was found that the dimensicns of leadership styvlom preater
participation contributions influence of the dimensions of transformational leudership stvle. Thus, it is
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certan that of the repairs on the stile of leadership, especially leadership siyla will happered increase
PATTICIPRON 1n organi zation] commitment.

2 Commumication nfluential Organizations and significant posotif partially qn Orfanizat png) cormitment
within the tompany are in the South Sumaters, Palembang. Where 1t wag found that +ha dimensions of

be also an increase in the Orgdization's commitmeant.

3 Dreanizaticns culturs pogitive and significant effact parfiallv on Organizational commitmenq within the
Lompany arein the Sauh Sumstera, Palembang. It was fioung that the dimensions of oreanizational cultyre
influence of humanist ¢ Eradter contnbution of the cultural elements of the hierarchy. Thus, thase resules
suggest thal i you da Tepailns on eruamzational culture especially humanistic dimension will rasuli i
posttive changes in emploves commitmen

1. The style of leadership, organizmiong rommunication and orgamizational culture together posifive and
sigmificant wmpag g Creanizational commitment within the COmpany are in the South Sumatera,
Falembang. It was foung that the amount of influence of gach vansha! Unknown leadership style vanable
FEETEssion coeflicient 038, ()48 variahles OTZEnizational communication, and organizatienal culpyre
variables 0: (19 Witk the results of R2 - 0.77. This means thas 7T% of organizational commitment is
influenced by the style of leadership, arEanizational communicatien and organtzational culturs. The
variables provide kontsribysi influsnze on orgamizational commitment I$ a communieations oIgamination,
followed by teadership siyle and orpanizstional culiure. Thie Suguests that if the repair is doge jointly on
leacership styles, arganizations tommunication and organizational culture i) lead to changes i
organizational commitment

Manaperial implications

Based on the findings and congl usions of the research, for the henefit of the managerial implications
that nead ta ba carriag out by uriversities that e in south sumaters includs the following:
I In establizhing the Crganizational cemmitmant of the three variables fhat affect the atyla of leadership and
organizational cultuse of the variables that mosy wfluence on organizational commitment is organizationg
Lommunicadon, particularly comimunicanon thar 15 subsrdinage superiors largest dimension n the formation
of organizationa) comniurication varialblas Therefore, nperationally improved commumications subordinate
SURETVISOr is st needed. especaliy based on indicatars rzlating 0 the submission of reports of problems
the execution of the rask (0 HZ), the delivery of advice (tum subordinates o supeEriors (0 ?2), submussion of
repuris an the implementation ack (06%) and delivery of Private compiaint and Job subordinate SUPErVisor
{0.83),
In an effort 1o improve employee kinetia, of the four vanables that affect the style of leadership,
orgamzation] Commumcation, erpanizatisnal culture and arganizational commitment, the nuost decisive
variable is the commirment of the orsanization, espedially the continupus tommitment which 1z the largest
simension in the formation ul organizatongl commitment, On the operational level of commitment shown
by indicators tha need to be considered 15 1o “hcourags employees to have a mission fo advance the
UTEan zaion (1.75). willin ENESS 10ty my hiost {274, and the willingness w saerifice in the achievement of
erganizational goals (0.84) O the other hand in the case of employers performance eonsidering the
dimensions of the largest is the nead fur Supervision (0.90). Premises such moemtonng is also needed for the
smploves's perty, MAnCe can be Nrther increasad

o
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